Always-on listening

with Open Door

Make sure your digital door is
always open—and it’s included
in your Hive subscription.

Open Door is a confidential way
to get feedback, concerns and
ideas from your workforce—
staying connected to the
people who matter most.

It allows you to keep your
finger on the pulse, understand
how employees are feeling,
and figure out what might help
things run more smoothly.

| think having a mental health first aider to
talk to in a confidential way will be beneficial
to many of us. | find change and uncertainty
quite stressful, so having a dedicated person
to turn to will help me to speak out more.

Use Open Door to influence
organisational change.

Your employees have a really
great understanding of how to
improve your organisation—
often more than leaders give
them credit for. Listening to
their ideas and feedback can
help you drive positive change
from the ground up.
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Continue the conversation via
Hive Messenger.

Any questions, ideas, or
concerns submitted through
Open Door can then be
responded to via Hive
Messenger. This allows you to
get more detail and discuss
something further—and your
employees remain anonymous
from start to finish.

Empower employee voice and give
your people the chance to speak up,
be heard and influence change.

Ohive open door

Get more info on our Open Door feature by
booking a tailored platform demo with a friendly

Hive specialist, or by emailing hello@hive.hr

And for more guidance on how to manage feedback through Open Door,

check out: www.hive.hr/su

estions-connectin

-employees-leaders


https://www.hive.hr/suggestions-connecting-employees-leaders/
https://www.hive.hr/book-a-demo/
mailto:hello@hive.hr

