Recognition on the
regular with Hive Fives

Ohive

@ David Hedley

For being patient and supportive with me
during my first week - especially in such
strange circumstances! Thank you for all

@ Naomi Crozier

Really appreciate the teamwork on all the
kick off calls recently, it's been class to

work so closely with you. Enjoy y¢
@ Danielle Nicholson

earned day off
Amazing work in a really challenging
situation, within 1 day of joining the
business you were working remotely and
within 2 weeks you were delivering within a
reduced team, all while still trying to
onboard and get to know
superhuman effort, and it @ Donna Petrie

“I love Hive Fives. Such a quick and
simple way of recognising colleagues

and brightening up someone’s day!”

Historic Environment Scotland employee

Let your people shout

loud and proud about

their coworkers with Hive
Fives—included in your Hive
subscription.

Our peer-to-peer recognition
tool, Hive Fives, is one of the
easiest ways to boost employee
engagement. It gives your people
the ability to recognise their
coworkers for a job well done, at

an amazing addition you ¢

well. Well played! ©

Empower productivity by
boosting team confidence,
enthusiasm, and wellbeing.

A virtual pat on the back—aka

a Hive Five—that highlights the
everyday wins and efforts of
your people will make them feel
more valued. Meaningful and
consistent recognition is vital to
inspiring great performance at
work.

@ Ritchie Hemingway

Ritchie, I'm hearing lots of good things
about you from folk so | just wanted to let
you know. Self-starting, creative and have
also grasped the product content really

o busil
Your passion and care for both your
customers and your colleagues is
infectious and inspiring. You are so
knowledgeable and supportive and | would
honestly be lost without you here!

Values-driving recognition for
everyone to see.

Hive Fives is the only

feature of our platform that
isn’t confidential. Making
names visible means every
achievement can be recognised
and celebrated across your
wider organisation—with
customisable categories that
mean all kudos can be aligned

any time, for any reason! to your organisational values.

Organisations with highly effective
recognition strategies have a 31% lower
voluntary turnover than those without.

31%

lower voluntary
turnover

Ohive fives

Ready to nurture a culture of recognition? Have a chat with a friendly
Hive specialist to get better introduced with our employee feedback
tools. Simply book a demo or email hello@hive.hr



https://www.hive.hr/book-a-demo/
mailto:hello@hive.hr

